SAHITYA AKADEMI
New Delhi

MEMORANDUM OF UNDERSTANDING FOR THE FINANCIAL YEAR 2018-19

Memorandum of l_Jnderstanding between Ministry of Culture (MoC). Shastri

Bhawan. New Delhi and Sahitya Akadem; (SA). Rabindra Bhavan. 35s. Ferozeshah Road.
New Delhi for the Financial Year 20 18-19.

H W,.wg
This agreement made this éHr_da_v e ctween the MoC. as the first party

and the Sahitya Akademi. New Delhj. an organization under the Ministry of Culture.
hereinafter called (he second party.

Whereas the mandate of the Ministry of Culture is to preserve and promote all forms
ol'art and culture. I js responsible for formulation of policies of the Government in
relation to Indian Art. Culture and Heritage and also for the execution. monitoring
and review of those policies and whereas the Sahitya Akademi has the
Mandate/objectives gs prescribed under Clause 3 of its Constitution™

Purpose of the Mol

To achieve the oreanizational goals by optimum use of the funds available and for

proper Jlmclioning of' the organization so as to complete the Output targets.

To achieve this. the following deliverables are required:

Budget / Accounts

(1) Budgetary outlay for the vear 2018-19 under Revenue head s amounting to
Rs. 3944.32 Jakhs je. Rs. 1300.00 lakh (Gen.). Rs. 400.00 Jakh (CCA). Rs
167932 lakh (Sal.). Rs. 15.00 lakh (Gen.). Rs. 100.00 lakh (TSP) and R<
450.00 lakh (NER) has been allotted 1o Sahitya Akadem; for carrving o
oreanizational work .

However ag Pef Revised Fxtimuie sent By Budget Division
20 Budeviam WY i Rs.3848.19/ lakhs ¢ k. 1:
0711 Fakiy 1 I'. LR= 167119 lgkh (aloL Re, 1300 jaick | T
S and Rs. 36000 akh (NIR) While incurring  the

expenditure. requisite approval of concerned GC/EB/FC or MoC s the case
may be. will have 1o be obtained before executing the work.

Internal adjustment of Rs. 88.00 lakh under NER Head has also been made 1
SA by the Budget Division vide its O.M dated 30.01 2019

(1) Sahitvg AKademi has submitted the Annual Report and Audired Account for
the vear 2017218 10 the Ministry of Culture
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The CAG audit for the year 2017-18 has been completed by the Akadem.

Final utilization certificate for the financial year 2017-18 of SA has already
been received in the Ministry.

All pending CAG audii paras and internal audit paras shall be disposed off in 4
time bound manner.

Inputs  for preparations of EFC/SFC in accordance with the extan
guidelines/instructions of Ministry of Finance shall pe submitted as per
directives of MoC |

Monthly report in respect of financial and physical achievement in prescribed
format as Annexure-] shall be submitted to Ministry of Culture by ' week of
the month in which i becomes due. Any other periodic report asked bv the
Ministry shall also be submitted within the stipulated time.

Governing Body of SA shall review user charges/source of internal revenue
generation at least once in 4 year: and this exercise should preferably be
completed by the month of September every year.

SA shall mainain data-base relating to  grants, income. expenditure.
Investment. assets and employee strength etc. in the format prescribed by the
Government.

SA shall designate an appropriate level officer (o render financial advijce
whose concurrence should be obtained for sanction and mneurring  of
expenditure.

Administrative Division in the Ministry may put up in place 3 system of’
external or internal Peer review of the SA €very three vear or five year
depending on the sjze O SA. in terms of GER 229 (ix). and further release of
grant to SA shall depend on the outcome of such review,

Performance parameters. output targets in term of details of program of work
and qualitative Improvement jn output. along with commensurate input
requirements should clearly be spelled out in the Mol Further. the output
largets. given in measurable units of performance should form the basjs of
budgetar SUPPOTL extended to the A The roadmap for Improved
performance with clear milestones should form part ot the MolJ.

SA shall account for revenue and capital expenditure separately. SA shall
maintain and present their annual accounts/final accounts in the Standard
prescribed format by the Government.

While seeking grants from (he Ministry. SA shall provide the informatjon mn
the prescribed format by the 11 and the Administrative Division shalj process
the proposal on quarterly basis indicating the month-wise proposed release



the proposal on Quarterly basis indicating the month-wise proposed release
amount during the quarter. However. the Administrative Divisjon will release
the concurred amount on monthly basis, -

(XV) All interests or other carnings against the GJA or advances (released (o SA)
shall be mandatorily remitted 1o CFl. immediately after finalization of the
accounts. Such advances shall not be allowed to be adjusted against future
release,

(xvi) SA should take advantage of the pension or gratuity schemes or group
insurance schemes or house building loan schemes or vehjcle loan schemes
cle. available in the marker for employees instead ofundertaking liability own
their own or Gowt, account.

(Xvii) SA shail adhere o the time schedule prescriped under Rule 237 of GFR 2017
for submission of annual accounts and annual report.

(XViii) SA shall submit UC in the prescribed format along with the reports regarding
per!bt'macez’targels achieved. outcome. ete. in accordance with new UC format
(GFR 12-A). The UC shall disclose Separately the annual expenditure incurred
and the funds given to suppliers of stores and assets. to construction agencies.
to staft for (HBA and purchase of convevance) which do not constitute
expenditure at thay Stage but have been mey out of Grants and are pending
adjustments. These shall be treated as unutilized grant allowed 1o be carried

forward.

(XIx) The Administrative Division shall encourage SA o maximize internal
resources and ceventually anain se.'i‘-wt'ﬁcienc_\j. To achieve thjs. administratjye
division may assien the larget of internal revenye generation at least 30% of
the total budget of the SA and accordingly the physical and financia] largets
may be given 1o the SA.

(NN) - The actual expenditure by SA on the activities shall be subject to the
availability of fund. While incurring the Expenditure. SA shall adhere 1o the
GIRs provisions besides other nstructions of (he Govt. issued trom time (o
time,

Z Human Resource
~Lman Kesource

(1) Akademi shall review/frame s Human Resources Policy and modily the
same. il required il the approva] ol Competent Authority in a time bound
manney,

(i) The Academy will initjate necessary time bound action well in advance o fill
up the vacant POsts following the prescribed rules,

(1) Al Py Will be conducted by the Akademi within the stipulated time frame
followine (he prescribed rules



(iv) Al pending vigilance cases shall be disposed off within the stipulated time
following the prescribed rules by the Academy:.

(V) Training of the staff of the organization will be ensured as per the Staff
Training Policy. Training Policy for the staff wil be worked out and submitted
0 the Ministry of Culture by the Akademi. For this purpose. a training
calendar be designed in the beginning of the year. The Akademi wil] assess
needs for skil] development and create tailored training modules.

(V) Verification of appointments made during the last 5-10 Years has to be carried
out by the Akademi. This process has 1o be completed by the Akadem; in a

time bound manner.

. Legal Matters

(1) Memorandum of Association shal] pe amended on the line of HPC’s
fecommendations agreed by the Ministry. with the approval of the Competent
Authority.

(1) Bye-laws of the organization shal be framed/reviewed and made requisite
amendments as per the Prescribed guidelines wil] pe made with the approval
of'the Competent Authority.

(i1i)  Recruitment Rules in respect of all the posts will be framed / reviewed as per
the laid down guidelines and prescribed procedures.

(V) Akademi shall ensure timely monitoring of the court cases. All the court cases
with their status wij also be updated on the website of Legal Information
Management & Briefing Svstem (LIMBS) by June 2018 The information wi]]
be Kept up to date.

(V) Fhe Organisation will utilize the online Court case monitoring software
developed by NIC for regularly monitoring its ongoing Court cases during the
Vedr.

(Vi) The Akadem will take action for implementing the recommendations of the
High Powered Committee which has been accepted by the Ministry of

Culture.
4. Parliament Matters
(1) Ihe Audited Accounts and Annual Report has already been placed on the table

ol both the houses ol Parliament.

(i) Fulfillment of all pending Parliamentar Assurances will pe ensured within
the stipulated time frame

() [ eeislatiy matters. il any. will be taken up for approval of Parliament within



e

the stipulated time frame.

(iv)  Recommendations/ suggestions of the Parliamentary Standing Committee
(PSC) and such other Parliamentary Committees. if any. will be implemented
from time to time with the approval of the appropriate authorities of the
Akadem.

General

(1) Memdamr}-’ meetings of all the Committees / Sub-Committees will be
convened and conducted on time.

(i) The Performance Audit / Peer Review shall be carried out as per GFR
provisions contained in chapter 9 rule 208 (V). Every two years a Performance
Audit should be done by reputed institutions of the activities of the Akadem;.
For maintaining quality in academic work. an appropriate peer review system
may be put in place. The Akademi will need 1o display its capacity for self —
introspection. if it is to remain truly independent.

(i) Akademi shall furnish/ file mandatory returns/ report on time. Akademi shall
also provide the report/returns as and when asked by the Ministry.

(iv)  Akademi shal] ensure timely disposal of RT] application and appeal. Akadem;j
shall also furnish/upload certificate/report on RT] portal as per the extant
guidelines,

(V) For disposal of Public Gn'evancesfcomplaims. Akademi shall ensure that an
etfective grievance redressal mechanism is in place to ensure timely disposal
of" public grievances/complaims received through PG Portal or anv other
sources.

(Vi) The Sahitya Akademi website shall be updated. reviewed and revamped from
time 1o time as per the Government guidelines. MoA. Rules and Regulations.
Service bve-laws and Recruitment Rules and amendments thereof of the
Organization wil] pe uploaded on the website of the Oreanization.

(Vi) Akademi shall ensure the inputs for Cabinet Memos within the prescribed
time frame.

(Vi) Akadem; shall ensure compliance with the Rajbhasha Policy as per directives
received from MIHA .

(IX)  Akademi shall implement New Pension Scheme (NPS) as per the norms of the
NPS

(N} Swachh Bharat Campaign/Programmes as well as cleanliness drive shall be
taken up by the AKademi and mstruction/directions 2iven by the Ministry
i this reeard shall e follow ed.



(1)

(xii)

The Akademi shal) do an inventory of cultural Spaces under the charge of the
oreanization and submi the same to this Ministry.

The Akademi shal) be active on socjal media like Youtube/faccbook/m-'itter
cte. Afler the programme is held. photbgraphs and  videos shall be
uploaded immedialel_\-’ along with the information on the programme.

Sahitva  Akademi shall  also upload s Programmes on Mobijle Apps.
Followers of the Akademi on the social sites have to be enhanced to double

from the present number of followers.

(NTH) Akademi wijl implement the following e-services.

(N1V)

(xv)

(xv1)

(NviT)

(a) Akademi will create online system for apphcation and utilization
certificates,

(b)  The Akadem; shall create online system ot‘Accounting by December.
2018.

(¢)  Sahitya Akademi wi]] Prepare and upload jts publications onljne which
would cover both free and paid access 10 these e-books.

(d)  The organization will pe active on the MyGov platform for Inviting
sugeestions. ideas regarding its activitjes during the year.

AKademi wilj provide archival material on intangible culture to IGNCA.

AKademi wij| provide promotional films 1o DD Bhart; and also make an
v entory of films.

Vision and Mission document will pe pcpared by the Organization “and
uploaded on s website,

Under Government of India’s HRIDAY and PRASAD projects. Akademj has
identified siy writers Sant Kabir. Acharya Tulsidas. Acharva Hazari Prasad
Dwevedi. Muns;j Premchand. Aadi Shanlu'achar}'a and Acharya Ramchandra
Shukla on whom the Akademi will take up work in the seven schools adopted
by the Sahitva AKadem;. The programmes dre continuing as per the scheduyle
in the following seven schools/inter colleges:

1| Rameshwar Mahadeo Inter College | Premchand —
= Arya Mahila Balika Inier collcee  [Kabirdas ]

3. Ram Krishnan Vidva Mandir Inlc‘:" Tulsidas |
EAF g -
| 4. Agrasen Kanya lgl_cg\__('q“cgu y ___‘_‘/ _a_pg_hu_r}__m‘e:__Sfm_Ha_ - {

2¢ R Shukla
3 Sanatan _I_zh_;r_rm_f_n[_cr_( ollege L/_\_cl'i_Si'iam’\au'uchui\ a
0. Rajkiva _(;)uccm__!mcr('ang_c___ | Premchang
_ S_i_'\\;_:hi_}u_r:nr' Uttar Bunivadi Inter LHazani Prasad Duwivedi



| T( ollege __:Ih_ ]

A lecture on the life and works of the writers may be arranged. Akadem; will
also arrange debate. €ssay competition. Pocetry reading and wil) try to organize
plays on the works of the above writers in the above colleges. The Akademi
will take the services of Weaver Service Centre. Varanasi for the program on
Kabir.

(XViii) Akademi wijl] emphasis on cultural research and education activities and wil]

continue 10 undertake literary activities in collaboration with the Government
lunded education mstitutions.

(1x) Governing Body of the organisation shall review user charges/sources of
internal revenye generation at least once a vear and inform the administrative
Ministry. This excercise should preferably be completed before the formulation
of Union Annual Budget.

(XX)  Oreanisation should designate an offjcer of appropriate level to render financial
advice whose concurrence should pe obained for sanction and incurring of
expenditare. The Financial limits up to which such concurrence js mandatory
may be drawn up by the oreanisation. The Chief Executive officer of the
organisation wijll pe responsible for overal) financial Mmanagment of the
organisation.

(XX1) Public Financial Management System (PFMS) has 10 be put in use bv the

oreanisation.
7 Specific delivepuble for achiey ing MoC goals
At prescy Witliemis of Ministry are weorking in silos NSEY should FCMaEin in
OISR Gty e other akademis O whilize the m: Yimum benefit of (h
Colieg VI Iterachion showld be I bused < At reul time has
FHITRT i el
Vi W the | I Xan ! piie [T | Chormyis should o
g 1 ol | I Torn Soaifaris, peo
A i ATRTRIER "{ktll‘i‘\ .__'. iV "1|” L 31 IJ\
| 3 LN and also the are il FUPOSitories o exiensive researed
b ' Loofdrg s HIVE Yy el nuhilje « Wilgh o
i 1 SU ol HNites §f il endean il
Y i (1 Ui "NII'.'.'rL'-_ eh LAUseq
I l | ledo |
i o sy U Filis !



(i) Value vddition 1o the SA: Akademi should be at the fulcrum of onr cultural

activitics. All progranimes should he given the maximum publicity so than

Phey may think 10 install. interactiy ¢

Kioshs for young eenefation. Tiieir webssite should have a virual facility for

promoiion of Akademis ongin. role and growth ol their activities, Their

websitos, apps and other Kiosks should he monttored and measured by the site
VisIS ol netizens

“NMenstve oot fall can he garnered.

(V) Outreae

hoactvites: Akademi should give focus on membership and should
desigin dillerent tYpes of actis iies 10 cater dilterent tvpe ol people. Fhey may
Work o a plan 1o bring under privileged children 1o the SA for exposure 1o
their  activitieg, Alongwith annual calendar which is submitied towards
bevinmins of the Year. quarierly: calendar must he reviewed and shall well in
adh anee with the Ministry <o as 1o COSUC maximum publicity.

SA may think of 3 colliboration with Taua SKy. Airtel and other satelliie
chaniers and content providers so that their programmes can he constanth

Viewed on g dedicated channel

) Markcinie, A4 sl ant psublic and private space should he used for marketing

S FL Sproach new vencraton outlits like Spic Macay 1o populiarize the
CHIO 51 s culture w hich are propagated by akademis.

0 Capaciny Buildine: l.r"rumrugc courses and exchange of besy pracuces vilowed
ot sans of the world Eingage special sod professionals for Capaeis
il fformal social medic sroup or lace hook Pages where informal

M programmes may also he thoeght of

06319

Signaté’a‘.e%»t)@half Signature on behalf

of Ministry of Culture of ?itya Akade?i >
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